About the UO Organization Against Sexual Assault (OASA)

OASA was founded as the result of an ASUO task force created in 2012. Our vision is to institute
effective change in the pursuit of ending sexual violence. In order to do this, we implement
prevention, education, and advocacy efforts for survivors of sexual violence and the general
community. 2017-18 will be OASA's fourth school year, and we currently are working on a
variety of programs such as a consent-positive photo campaign, a speaker series to address the
often unspoken issues surrounding sexual assault, a public service announcement campaign,
and a sexual violence education toolkit. We also host monthly Coalition for Consent meetings
open to all students to foster conversation about consent issues in our community. We have
worked closely with other student organizations on campus as well as assisting with projects
led by UO faculty and admin.

We are thrilled you are interested in joining our team! We are hiring for the below positions
and will accept applications until April 30" at 5 PM. Please send applications and any
questions about this application or the hiring process to UOOASA@gmail.com.

Compensation
The Human Resources Director, Logistics Director, and Communications Director, and

Members-at-Large (2) will each be paid a stipend of $120 per month.

Preferred First and Last Name:
Gender Pronoun(s):

Uo ID:

E-mail Address:

Address:

City:

State:

Postal Code:

Telephone:

Are you currently enrolled at the University of Oregon?
What is your year?

What is your major/minor?
Position(s) applied for:

1. Please describe your experience (if applicable) with sexual violence prevention and
education. Have you had any advocacy or education roles on campus or within the



community? If not with sexual violence prevention and education, do you have experience
with another social justice issue that you are passionate about?

2. Why do you want to be a part of OASA?

3. Participation in OASA involves working on time-sensitive projects within a large group,
small groups, and individually. Which of these methods do you prefer and why? Which do
you find most challenging?

4. This position will require working with students and professional staff members, faculty,
and administration. How comfortable are you talking to people in varying positions of
authority? Please elaborate on your experiences.



5. What unique skills and experiences would you bring to this position?

When finished with this application, please e-mail a digital copy to UOOASA@gmail.com




